BIO-DATA.

Name


:
Tariq Mahmood Malik
Sex


:
Male.

Date of Birth

:
13th of September 1977.

Marital Status

:
Married

Place of Birth

:
Karachi.

Contacts:

Mobile No # 
:
92-333-2262784 

E-Mail
:
 tariqmalek@gmail.com
R-Address
:
A-1226 Gulshan-e-Hadeed Phase-1



Bin Qasim Karachi # 49 Pakistan.

Nationality
:
Pakistani. 
Academic Qualification:

1):

MBA in Human Resource Management in progress from New Port Institute of communication and economics Institute awarded ‘W’ (highest) Category by HEC have successfully completed 20 courses out of 24.  

Human resource management covering the following key areas  

· Recruitment.

· Selection.

· Orientation. 

· Developing HR policies.

· Job analysis , job descriptions, measuring and defining areas of responsibility

· Compensation and benefits. 

· Training and development. 

· Perfomance Appraisal procedures. 

· Performance based and job based appraisals.

· Employee motivational programs. 

· Implementation of KPI (Key performance Indicator) 

· HR as the strategic partner.

· Future challenges of HR.

· Knowledge of Local law to implement in HR policies. 

HR specialized courses comprises of
· Basic Human Resource Management 

· Training and development 

· Performance appraisal management. 

· Executive leadership 

· Strategic human resource management. 

· Comprehensive Research Report based on area of specialization (Human Resource Management)
2):      
   Bachelor in Arts. (B.A) from Karachi University.
3):

Diploma in Garments and Textile from Pakistani Swedish Institute of Technology in D.A.E 3years of Diploma package including "Fashion Designing" Pattern making Industrial machines Maintenance, stitching paper drafting (cross sections) Fabrication & Computer software course field related.
4):

One year computer software certificate course. From institute affiliated with S.B.T.E.  



Packages Including,

a)
:    
Office automation MS-Word, MS-Power Point, MS-Access.

b)
:
Internet Programming.



c)
:
Computer Languages C, C++.



d)
:
Operating systems (a) Unix (b) Linux (c) Window NT






(d) Window 2000, Window 98, 95 and Window 3.1

5):

Diploma in English Shorthand and typing from (S.B.T.E) with typing speed 



40 W.P.M and Shorthand speed 80 W.P.M.
6):
Diploma in Commerce (D.Com).
7):
Diploma in Commerce (C.com).
8):
Metric technical in Electrical Technology from Institute at Karachi.

Job Training Courses: 

1. LEVI STRAUSS approved qualified lead auditor. 

2. ISO 9001:2000 QMS Lead Auditor Course. 
3. SA 8000 Social Accountability Course. 

4. CT-PAT (Customer Trade Partnership against Terrorism) training course.

5. Pakistan Labor Laws Training Course. 

6. WRAP (World Wide Responsible Accredited Production) Standards Training Course. 

7. BRC (British Retailers Consortium) Training Course. 

8. CSRS (Corporate Social Responsibility Solution) Training Course. 

9. FACTORY ASSESSMENT and Technical Audits Training Course.
10. ETI (Ethical Trade Initiative) training course.  
Working experience:
1):
STEVE AND BARRY’S  USA’S most successful and rapidly growing buyer. Have more than 200 stores in USA. Currently working in the company as the “SENIOR SOCIAL COMPLIANCE AUDITOR”. Responsibilities include conducting Social compliance audits, communication, correspondence and reporting to regional office. 

2):           SGS (Societe General de surveillance) Worlds Largest and well organized third party Inspection

        Auditing and Certification Company, Working as “EXECUTIVE OFFICER QMS & SOCIAL 
           COMPLIANCE LEAD AUDITOR”, Since July 2003 till January 15, 2008. Have got full awareness of

           Local and international laws and references, Policies and Procedures regarding following compliance

           issues. 

· Child Labor. 

· Force Labor (Involuntary Labor).
· Disciplinary Action.
· Discrimination. 

· Coercion and Harassment.   

· Remumination and Benefits.

· Working hours and Overtime.

· Health and Safety. 

· Environment. 
- Job comprises Conducting Below type of audits and inspections.  

· WRAP (World wide responsible apparel Production).   

· BRC (British Retail Consortium).
· CT-PAT (Customs trade partnership against terrorism) “Audit.
· ETI (Ethical Trade Initiative)  
    - Social and Technical Audits conducted for the following listed buyers.

· Carrefour

· Marks & Spencer 

· Siplec

· Tesco

· Woolworth 

· Primark

· Cintas 
· Okaidi 

· King Fishers.

· Charming Shops 

· Sonai Modelo

· Galleries Lafayette

· Erica Garcia 

· McDonald’s 

· Disney

· Steve & Barry

· Jordache

 - Also conducted different types of training sessions listed below
· CTPAT Training and awareness sessions
· Factory Evaluation Training sessions.
· Environmental and health & Safety training sessions.
· Local Labor law training sessions.  

My job also comprises Communicating, correspondence Pricing , Scheduling conducting the PPC,IPC, DUPRO, FRI inspections as per buyers provided specifications and SOP (Standard Operating Procedure) Conducting the inspections for well known American and European buyers on international inspection standards ANSI/ ASQC Z 1.4.1993 (EQUIVALENT OF BS 6001, ABC-105NFX 06-022.DIN 40.080. UNI 48-42) General inspection levels (LEVEL-I, LEVEL-II, LEVELIII) & Special inspection levels (S-I, S-II, S-III)    
2):
SOORTY ENTERPRISES LTD An ISO 9001: 2000 certified well known and one of the best names in denim, Lycra denim, different types twill and stretch items manufacturers, with the latest verities specially sand blast, whisker, discharge and lots of other latest techniques applied in house as per buyer’s requirements, and I worked from January 2002 to July 2003.Worked


as the “SENIOR QUALITY ASSURANCE OFFICER”.

Working with the standard and quality conscious buyers such as MATALAN LTD, NEW LOOK, H & M, PRIME MARK, GOLDEN PHENING (GOLDEN BIRD), DUNNES STORES, and LINDEX. etc, I have got the involvement in all kind of samplings such as fitting , technical , size set, sealer for production and from cut to pack , cross check the working such as fabrication,
                    consumption of fabric, accessories, dyeing, washing shade approvals, pattern adjustments as per buyers requirement , then Assure the quality during production by conducting regularly inline inspections than Mid  inspection when 50% good are packed than the final inspection to release the shipment when the good are ready from 85 to 100% on International A.Q.L  standards 2.5 or as per buyers requirements 

3):
INSPECTEX & CO apparel buying house representing carefour the 3rd hypermarket chain store in the world. Karachi, Pakistan. La-Redute the catalogue buyer having a large range of garments working experience is for 3 years from November 1999 to January 2002 Quality Assurance Inspector.
 My work included Overseeing processing of orders, approvals on production, fabrics technical, size sets, samples and   initial Production. The involvement was from all kind of sampling such as initial,  technical, size sets, photo And pre-shipment samples, approval to production and conducting the inspection on A.Q.L standards 2.5 of the merchandise. Overseeing quality control on all orders, maintenance of the delivery schedules, execution Of all the orders placed and keeping and updated record of each order in respect to delivery Dates, status of production and eventual shipping information. 

4):
FRAN INTERNATIONAL – A reputable buying house working with 3Suisses catalogue Buyer a large range of garments and leather items also. Worked there for 2years from January 1997 to November 1999 as the Quality Assurance Inspector.
5):
JOES FASHION - worked in the capacity of final quality controller for 1 year from February 1996 to January 1997. Deals in BHS (British Stores) and European Buyers. 

Other Skills: Excellent Knowledge of Computer software and Windows typing speed 40 W.P.M.

Languages: Fluent in writing and speaking English and Urdu as well.

Other Information: Good Physical and mental Health, non-smoker.  
